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It seems that many of us are still getting 
used to the idea of the legal profession 
evolving as quickly as it does. Gone are 
the days when trainees and junior 
lawyers could rest on their laurels and 
let the industry around them simply ‘get 
on with it’. 
 
As a profession we now face increased 
competition from emerging markets 
and major structural changes seem to 
just ‘happen’ to the legal profession on 
a month-by-month basis without the 
accountability that we feel is deserved.  
 
Consultation with the junior members 
of the legal profession is now as 
important as it ever has been. There is a 
growing expectation for junior legal 
professionals to contribute actively to 
the legal industry and by the same 
token there is now a growing demand 
for a forum for junior legal professionals 
to air their views. The demand for this 
forum was one of the reasons the LJLD 
decided to create this magazine.  
 
2011 was a busy year for us and our 
‘Black Magic Ball’ was a sell-out success. 
At the event we had attendees from 
accountancy firms, Leicestershire Police 
and local government. We have a new 
committee for 2012 and this magazine 
is a reflection of their hard work and 
creative input. 

 
As an organisation the Leicestershire 
Junior Lawyers Division has always 
strived to be free to join and we aim 
to give our members a sense of 
community. These goals have 
remained unchanged since the 
organisation’s inception. 

The Leicestershire Junior Lawyers 
Division is one of the leading JLD 
organisations and we feel privileged 
to work in an area where so many 
people reflect our ideals and values. 

In this issue we read the commentary 
from trainees and industry 
professionals who have ‘lived it’ and 
there is a timely article on the 
minimum trainee salary that every 
law student should read. 

I hope you enjoy the first edition of 
this magazine. We welcome 
suggestions for future editions and if 
you have any photos from previous 
events that you would like us to 
feature in this publication please 
email publicity@ljld.co.uk. 

On behalf of the committee for 2012 
we look forward to seeing you at our 
next event and thank you for your 
continuing support! 

 

 

 

 

 

Tom Lathom 

Welcome to our magazine     
 

_______________________________ 

___________
 

Editor 
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 I would like to say some thank yous as 
it would not have been possible to 
launch the Junior Lawyers Journal 
without a number of people.  

 

 I would firstly like to thank my fellow 
committee members for their hard 
work throughout the year. We have 
had a number of events already this 
year including a couple of educational 
events along with Laser Quest and our 
Annual Shelter Quiz. I am pleased that 
all of our events have been well 
attended and I have had some very 
positive feedback from our 
membership which is great. I would 
also like to thank those involved in the 
production of JLJ, in particular, I would 
like to commend the efforts of Tom 
Lathom, our editor who has done a 
fantastic job of putting the magazine 
together and ensuring that we have 
met our deadlines. I would also like to 
thank our sponsors and contributors 
towards the magazine that include 
Wesleyan for Lawyers, Kaplan Altior 
and Bygott Biggs. 
 
As I am sure you will all appreciate, 
this year is a very challenging one for 
our membership as there are a 
number of key changes happening. 
One of the main issues is regarding 
the abolition of the trainee solicitor 
minimum salary and this is going to 
have a huge impact on the profession 
as a whole. 
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A word from the president 

By James Popplewell 

My fellow committee members have 
been doing all that we can to ensure 
that the LJLD's voice is heard. There is 
also a number of discussions about a 
potential change to the way that 
trainees are recruited and trained 
following the Legal Education and 
Training Review which might mean a 
big shake up for those qualifying under 
the current system. Please have a look 
at some of the articles drafted by my 
fellow committee members which set 
out the issues and potential concerns 
that the LJLD have. 
 
I hope that you all enjoy reading the 
first edition of JLJ and please ensure 
that you pass the magazine onto your 
colleagues/fellow students for them to 
read . The issues raised in this edition 
are very relevant to all junior lawyers 
who  I am sure will  benefit from 
reading the articles.  
 
Finally, I would just like to say thank 
you for your continued support as this 
does really make a difference. We 
would not be where we are today 
without you, our members, so please 
continue to support both myself and 
my fellow committee members for the 
remainder of 2012. 
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Is social media that big a 
deal? 
  

 
 
Let’s look at some of the 
statistics 
(www.socialnomics.com 
2011):- 
 
* Over 50% of the world’s 
population is under 30 and 
96% of them have joined a 
social network 
 
* Social media has overtaken 
pornography as the most 
popular activity on the world 
wide web 
 
* Facebook has more weekly 
traffic in the US than Google. 
It now has over 900 million 
users and if it were a country 
it would be the third largest 
in the world 
 
* LinkedIn now has 101 
million users 
 
* 80% of companies use 
social media for recruitment; 
95% of these using LinkedIn 
 
* 80% of Twitter usage is 
through mobile devices; 106 
million users sending 200 
million tweets a day and 
460,000 new accounts 
created daily 
 
Why? 
Social media offers valuable 
tools for getting either 
yourself or your firm in front 
of potentially millions of 
people 
 

 

Increasingly, people no 
longer turn to the phone 
book or yellow pages when 
searching for a service 
provider,  
 
whether that be a plumber 
or a solicitor, but will instead 
turn to the internet. Not only 
can you find the relevant 
contact details but you can 
also access reviews from 
people who have used their 
services before. Not only a 
key part of a business’ profile 
it can also serve as your own 
search engine optimiser 
(SEO). 
 
Which social network? 
•LinkedIn – a better option 
for business 
 
•Twitter – the value is in 
engaging with people rather 
than simply broadcasting 
 
•Pinterest – currently the 
fastest growing social 
network and ‘by invitation 
only’ is a virtual pinboard on 
which you can ‘pin’ images 
and videos and is all about 
promoting lifestyle 
 
Pros and cons 
* You can find and connect 
with people you couldn’t 
otherwise and make bigger 
networks 
 
 

 

 

 
* Overcomes some of the 
restrictions of traditional 
marketing, i.e. its time saving 
and an easier option for those 
who don’t like face to face 
networking 
 
* It’s a level playing field where 
what you say is just as relevant 
as the market leader 
* Allows you to gain credibility 
by recommendations and by 
who your other connections 
are 
* Good source of industry 
knowledge including 
competitor analysis 
 
* Bad news travels fast – 
beware negative commentary 
* Possible employee issues 
such as loss of productivity, 
breach of confidentiality, cyber 
bullying etc 
Legal considerations 
* Employment Law – candidate 
vetting via social media can be 
discriminatory 
* Intellectual Property – 
posting without permission 
risks infringement 
* Defamation – what you say 
must be fair comment, or in 
the public interest 
* ASA regulations – apply 
equally to online media 
 

_______________________________ 

___________
 

David Mayfield,  
Associate Director of  
leading legal recruiter  
Bygott Biggs gives us his  
take on social media 
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Who are the Leicestershire Junior  
Lawyers Division anyway? 

 
 
 
 
 
History… 
 
The Leicestershire Junior Lawyers Division 
(LJLD) forms a part of the National Junior 
Lawyers Division and represents young 
lawyers from GDL/LPC students through to 
Solicitors of 5 years PQE. 
 
The LJLD came about in January 2008 as a 
result of the amalgamation of the 
Leicestershire Young Solicitors Group and 
the Leicestershire Trainee Solicitors Group. 
 
The LJLD now exists to enable junior 
members of our profession to network, 
socialise and share all kinds of experiences 
with other individuals at similar stages of 
their careers. 
 
The LJLD has always considered itself to be 
at the forefront of providing an excellent 
service to our members (of which there are 
in excess of 250) and we make no charge for 
doing so.  We have always believed that our 
events serve a purpose more than just to 
make money and so that our members have 
the option of attending the events from 
which they will gain the most benefit. 
 
If you think you can benefit by joining, have 
a browse through our website 
www.ljld.co.uk and join our mailing list by 
completing your details on the Membership 
page. 
 

 
Join us! 

To become a member of the 
Leicestershire Junior Lawyers Division, 
you must live or work in the 
Leicestershire and Rutland area and fall 
into any one of the following 
categories; 

 
- Undergraduate University Students  
 
-GDL Student 
 

- LPC Student 
 

-Paralegal 
 

-Trainee Solicitor 
 

-Solicitor (up to 5 years PQE) 
 

If you fall into any one of these 
categories and you want to be a 
member of the LJLD, please send your 
name, firm/company/university, 
preferred contact email and which of 
the above categories you fit into to 
membership@ljld.co.uk 
 
For more information go to 
www.LJLD.co.uk 

 
 
 
 
 
 
 

       
    

 

mailto:membership@ljld.co.uk
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         The committee for 2012.... 
 
James Popplewell - President 
 
                                                        
                                     
                                 Sundip Meghani – Vice President 
 
                                 
Andrew Tomlinson – Membership Secretary  
 
                                                           
                                                   Kirstie Berry – Events Officer 
 
 
         Samuel McGinty – National JLD Representative  
                             and Social Media & Website Officer 
 
 
                           Philippa Crane – Treasurer 
 
 
     Tom Lathom – Publicity Officer 
 
 
                             Natasha Sond – Events and Welfare Officer 
 
 
                      Hannah Carter – Secretary and academic officer 
 
 
Iwan Williams – Local Law Society Representative 





 
It is very clear that without the minimum 
salary many of our members would not 
be in a position to enter the profession 
without the financial support of their 
families.  
 
For those who don’t come from wealthy 
backgrounds, the opportunities to 
embark on a career as a solicitor narrows 
and many are restricted to their current 
city, unable to gain independence from 
the family home until much later in life. 
 
Our members discussed the difficulties 
they would face working on the state 
minimum wage and the added pressure 
of securing extra sources of income, 
something which may be near impossible 
due to the exceptional hours people in 
our sector work and also the fact that 
sometimes trainees are contractually 
prohibited from undertaking other 
employment by their training firm. 
 
It is evident from the responses we have 
received from our members that the 
proposed plans to abolish the trainee 
minimum salary will undoubtedly impact 
not only on those from deprived 
backgrounds, but also the growing 
forgotten class between the working and 
middle class.  
 
 

Without the protection that the 
trainee solicitor minimum salary 
offers, our members are clearly very 
concerned about whether this is a 
career they can afford to pursue.  
 
Our members have spoken openly 
about how much debt they have 
incurred, particularly in light of the 
current costs of undertaking an 
undergraduate degree.  
 
Our members have taken on student 
loans, as well as personal and 
professional development loans, to 
reach the end of the vocational  
stage of training and have done so 
with the reassurance that there is a 
guaranteed salary adequate to 
ensure repayment of those debts 
and to secure a satisfactory quality 
of life. 
 
Our members raised the point that 
the shortage of training contracts 
means that they must be willing to 
go anywhere to secure employment 
and this can of course mean 
relocating to a different city, 
incurring substantial increases in 
their living costs, including renting 
property, commuting, etc, not to 
mention the emotional cost of 
leaving all they know behind.  

Hot Topic: The Minimum Trainee 
Salary     
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The decision will make grim reading for future trainees 

________________________________ 

_____________  



 
Mature students, including parents 
who have debts and responsibilities 
like mortgages and child care costs 
will also be disproportionately 
affected. The state minimum wage is 
insufficient to cover these costs.  
 
Leicestershire is a particularly diverse 
area and it is a sad fact that ethnic 
minorities are disproportionately 
represented in economically 
deprived areas. Without the trainee 
minimum salary, many would be 
unwilling to take the financial risks of 
pursuing a career in law and this 
would certainly adversely affect the 
diversity of the profession. 
 
The information collated all indicates 
a huge concern that what is truly at 
stake is the diversity of the 
profession. 
 
Whilst the consultation documents 
supplied by the SRA stipulates that 
the Authority does not consider a 
trainee minimum salary to be within 
its regulatory remit, the SRA should 
consider the views of our members 
and the effect it will have on 
securing a strong, diverse and 
reliable profession in which the 
public can put its faith. 
 
 
 

 
 
 
 
 
 
The response we received from 
existing trainee solicitors showed 
that there are a large amount of 
trainees already expected to work 
exceptionally long hours within their 
firms. Taking away the minimum 
salary, the equivalent hourly rates 
will fall far below the state minimum 
wage.  
 
The fear is that without the trainee 
minimum salary, the expectation to 
work these hours will still exist and 
therefore will lead to the 
unregulated exploitation of trainee 
solicitors. 
 
Our members also feel that the 
trainee minimum salary is an 
incentive to ensure competition 
weeds out the weaker candidates 
and secure the best quality of 
applicants, to secure in turn the 
highest quality for our profession 
 
 

Natasha Sond gives us her thoughts on the abolishment of 
the Trainee Minimum Salary 

For more information  
and to share your thoughts 
 on this hot topic 
 go to www.ljld.co.uk 
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Attempting to return goods to a store in this 
country can be an infuriating and drawn out 
process. However if you exude confidence, 
understand your legal rights and follow through 
on what you say, you shouldn’t have any problems 
at all. 
 
When you buy something, pay for it and leave the 
store, the transaction may be complete but the 
contract is ongoing. In other words just because 
you’ve returned home or kept an item for a few 
weeks, you haven’t automatically completed your 
end of the contract, and you might still have an 
option to return or exchange something with 
which you are dissatisfied. 
 
The question is: are you are dissatisfied with the 
item because it is faulty, or for some other 
reason? 
 
If the goods are faulty, not fit for purpose, not as 
described or not of satisfactory quality, then you 
are entitled to a full refund. You do not have to 
accept a repair, a credit note or replacement, 
although you may want to consider this if you 
have had the goods for some considerable time. 
If you have purchased the wrong item, changed 
your mind or the item is an unwanted gift, then 
you are not entitled to a full refund. 
 
More often than not however, the shop will give 
you a refund out of goodwill, but you may have to 
settle for an exchange or credit note if it’s outside 
of the store’s discretionary return period (usually 
28 days). 
 
You should always act quickly and return items as 
soon as possible. However if you are attempting 
to return faulty goods, then you have a 
“reasonable amount of time” within which to do 
so, 
 
 
 

irrespective of what the store’s policy is. So 
for example, it should to be perfectly fine to 
return a pair of faulty straighteners after 
about 6 months if they begin to singe your 
hair, because if you’ve spent more than £100 
on them, you would expect them to work 
properly for a lot longer than 6 months. 
 
However items which are clearly not fit for 
purpose, not as described or not of 
satisfactory quality soon after you buy them, 
should be returned fairly quickly, i.e. within a 
couple of months, because it would be not 
reasonable for the buyer to decide 6 months 
down the line for example that a pair of 
trousers were wrongly labelled as a size 34, 
but in-fact measured up as a size 28. 
 
It is always best to have a receipt, but it’s also 
worth knowing that shops aren’t actually 
obliged to provide you with a receipt in the 
first place and under English law, you don’t 
need to show a receipt when you’re trying to 
return something.  
 
You are just as legally entitled to use a bank 
or credit card statement to prove the date 
and location of where the goods were 
purchased. In-fact simply having a witness 
who can verify your version of events may 
also be fine but it’s probably best avoided 
unless taking legal action. 
 
Whatever happens, don’t take no for an 
answer, don’t tolerate silly excuses and don’t 
allow the shop to pass the buck onto the 
manufacturer. 
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Understanding your rights when 
returning goods to stores 



It is the trader’s responsibility to rectify 
the problem and it is up to them to go 
back to the manufacturer. If an item is 
faulty then you should quite simply have 
no problem in getting back your money 
from the shop where the item was 
purchased. 
  
If you don’t get anywhere with the 
person at the counter, you could asked 
to speak with the manager. Remind the 
manager that he/she must surely be 
familiar with basic consumer law and the 
Sale of Goods Act, and that you would 
like the matter to be resolved 
immediately and without a fuss.  
 
If the store manager doesn’t cooperate, 
take the names of all the people you 
spoke with as well as details of the 
company’s head office (if applicable), 
and leave the store with your head held 
high. 
  
It is then up to if you wish to take 
matters further, and you would have 
several options open to you. You could 
get in touch with their head office (if 
there is one) and outline the nature of 
your dissatisfaction.  
 
You could do a Companies House search 
online, get the addresses of all the 
Company Directors and then write to 
them individually. And of course you 
could always sue the company in the 
Small Claims Court, if the damages 
sought are less than £5,000, however 
this would be time consuming and 
probably cost you a few hundred 
pounds. 
  

Overall just remember that you’re not a 
criminal for taking something back to a 
shop and wanting a refund, despite how 
the sales assistant treats you. Just stay 
calm, be confident, polite and professional, 
and then when you feel the full weight of 
the English legal system behind you, just 
lean in and gently ask… “May I speak with 
the store manager please?” 
  
Written by Cllr Sundip Meghani 
Vice President of the Leicestershire Junior 
Lawyers Division 

  
  
THIS ARTICLE IS FOR INFORMATION 
PURPOSES ONLY AND SHOULD NOT 
TO BE RELIED UPON AS LEGAL 
ADVICE 
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 This idea has been met with a range of opinion. A 
professor at the College of Law believes this would 
benefit the legal profession as it would create a 
‘global transactional qualification’. There would still 
be training in place but it would be available to a 
more diverse range of young lawyers. It would also 
allow LPC graduates to focus entirely on the areas of 
law in which they want to practise, which would allow 
them to develop more specialist skills at an earlier 
stage. 

 

 However, despite the difficulties in securing a training 
contract, the advantages of this method of 
development remain clear. It provides two years in 
which graduates can develop their client skills, learn 
how to take instruction and have the opportunity to 
begin working on cases with the security of continued 
supervision and support. A training contract provides 
real experience which is not achievable within a 
university environment. The ability to become 
solicitors two years earlier and with significantly less 
knowledge of the legal world may well be a daunting 
idea for current students. 

 

 Although the LSB are criticising the current formalities 
and the need to train in at least three different 
departments, it does have its advantages. A training 
contract makes trainees aware of possibilities for 
their careers which they hadn’t yet considered. By the 
end of the training as it currently stands, trainees 
become solicitors with the benefit of a detailed 
knowledge of how several areas of law can work in 
practice. This allows them to make a more informed 
decision as to how they want to progress their career. 
By specialising too soon, trainees would minimise the 
options open to them. 

 

 What next for LPC students? 

 Whether it’s a simple change to LPC recruitment or a 
more drastic adjustment to the development of 
young lawyers, it is clear that any help in the journey 
to become a solicitor would be welcomed by 
students. But for now the advice remains the same; 
students would benefit from researching training 
contracts and beginning the LPC with enthusiasm and 
focus. 
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The Legal Practice Course demands students’ time, 
dedication and a significant amount of funding. 
This coupled with the difficulties in obtaining a 
training contract makes the decision to embark on 
the LPC a risky one. 
In a recent poll by the JLD, 71% of young lawyers 
said they would not have studied the LPC if they 
had known how few training contracts there are. 
Many LPC graduates become paralegals, legal 
executives or they leave the legal profession 
entirely. In many cases this is not a reflection on 
their ability to become strong lawyers, but it is 
simply due to the fact the number of LPC graduates 
strongly outweigh the number of training contracts 
available. 
 
What are the solutions? 
 
A change in university recruitment could help to 
solve the problem LPC graduates face. Currently, it 
seems that universities are keen to recruit as many 
students as possible in order to meet financial 
targets. If they were given the freedom to paint a 
realistic picture for aspiring lawyers about the 
difficulties in beginning a legal career, students 
would be impressive for their determination as 
opposed to their quantity. An honest, practical 
approach would allow students to make a more 
informed decision about their future career, before 
incurring additional debt. 
 
A more radical change? 
 
A far more radical change to the training and 
development of solicitors has recently been 
suggested by The Legal Services Board. They 
propose to remove the need for finding a training 
contract by allowing students to qualify as 
solicitors following completion of the LPC. Firms 
would have to design an appropriate programme 
of development for the first few years of practice 
but this could have greater flexibility than the strict 
requirements to meet during a training contract. 
 

A change in the training of junior 
lawyers? 

___________  ________________________________ By Hannah Carter 



Few would reject the notion that the search for 
a training contract is one of the most stressful 
experiences for young lawyers. With law firms 
still smarting from the recession and money 
tight, competition for jobs is fierce. Often there 
is very little for firms to distinguish between 
candidates and rarely has finding a Training 
Contract, or securing that first Newly Qualified 
position, been as difficult as it is now. 
But surely it’s not all doom and gloom? What 
can you do to ensure that you give yourself the 
very best chance of getting the job you crave? 
What are the firms looking for? 
The answer, it seems, is experience. 
Research suggests that work experience is 
critical in setting you apart from others, making 
your CV jump off the page, and giving you a 
head start in the race to secure that all 
important training contract. 
The paragraph in your CV headed ‘Legal Work 
Experience’ has become essential. Firms want 
to see that you have wider experience of the 
legal profession, not just academic qualities. 
They want to see that you’ve developed a range 
of personal skills and have a greater 
understanding of what life will be like in legal 
practice. As one law firm partner put it, “it’s 
about hitting the ground running”. 
Vacation Schemes are highly sought after by 
candidates, and seemingly with good reason. 
According to the High Fliers Report: The 
Graduate Market in 2012, ‘half the Training 
Contracts offered by the leading law firms are 
likely to be filled by graduates who have already 
completed work experience with the employer.’ 
Its not what you know, but who you know? 
So, gaining legal work experience is a good idea. 
But, as we all know, it’s hard to come by. 
Some junior lawyers have found it difficult to 
gain that ‘initial’ work experience. Whisper it, 
but there is a consensus amongst some that 
informal work experience depends on the 
‘connections’ you, or your family and friends, 
may have with a particular law firm. 
 

‘Connections’ may or may not help. The trick 
is not to be put off if you don’t have any. 
Many firms offer ‘diversity schemes’ which 
allow candidates with lower academic grades 
the chance to obtain experience and the 
possibility of obtaining a Training Contract. 
Many others have strict application processes 
involving assessment centres, meaning that 
you are selected on merit. 
Tips? 
So, what is the best way to go about gaining 
legal work experience and are there any tricks 
of the trade? 
It seems that a thorough, selective approach 
to applying for work experience is essential. 
Firms often stress the importance of doing 
your research – they will be more reluctant to 
invest their time in you unless you can show 
that you have a genuine interest in the 
profession and, importantly, in their firm. 
Law firm open days are another opportunity 
to gain the all important ‘initial’ access to the 
profession. Open days present opportunities 
to meet new people, to speak to trainees and 
partners and you may make contacts with 
people who may be able to help. 
And if at first you don’t quite manage to 
secure the legal work experience you wanted, 
don’t be afraid of thinking ‘outside the box’. 
Law firms are impressed by people who 
maximise their time efficiently to improve 
their commerciality. 
This might involve you gaining experience in 
other business areas to develop your 
business acumen. Remember to link your 
experience and the skills gained back to the 
legal profession, to show why that experience 
will make you a better lawyer in the long run. 
Whilst gaining experience is by no means 
easy, the opportunities are there. The 
message coming from law firms therefore 
seems to be: ‘the ball’s in your court!’. 
So don’t be put off. Given the importance of 
gaining that initial experience, effort and 
perseverance will go a long way. 
 

There’s no substitute for experience? 
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A trainee’s typical day.... 
8:34 – You arrive at the office and check 
your emails. Draw up list of tasks to do 
today. Memo for senior partner which 
needs researching. She would like an 
answer ‘later today’ (before 2) 
 
8:58 – Secretary walks in and places a 
bundle of litigation files onto the desk. 
You are told these need copying and 
paginating ‘ASAP’.  
 
8:59 – Decide whether to begin 
photocopying or researching for the 
memo. You decide on photocopying. 
 
10:33 – Senior partner walks over and 
asks about the memo. You begin 
researching  the memo. 
 
11:26 – Halfway through the research, 
you realise that it is taking much longer 
than you thought it would. 
 
12:02 – You realise that the 
photocopying still needs to be done so 
delegate this to another member of 
staff. 
 
12:44 – Lunch is at 1 and the memo is 
almost finished. 
 
13:00 – Memo is not finished, spell 
check and references need doing. 
 
13:11 – Send memo to Senior Partner. 
Off to lunch. Today, Slug and Lettuce to 
meet another trainee.  
 

 
14:00 - Get back to the office to find 
another bundle of documents that 
need to be photocopied.. 
 
14:17 – The Senior Partner sends an 
email acknowledging the research 
and  has a couple of follow up 
questions that need looking into. 
 
15:33 –  You continue to research the 
memo and the follow up questions. 
 
16:01 – With the research done you 
phone the Senior Partner and tell her 
your findings. She tells you to report 
your findings to the client.  
 
16:21 – Having spoken to the client 
you get back to the administrative 
tasks you have been  given earlier in 
the day, 
 
17:02 – Speak to senior partner 
about  the client and she tells you  
that you can bill for the research and 
phone call to the client. Having kept a 
note of all time recorded you update 
the electronic system . 
 
17:33 –  Make a list of tasks that 
need completing the following 
morning. 
 
18:02 –  Leave the office and catch 
the bus home. 
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The above is a collaboration of experiences taken from various trainees 



 Quiz 2012 

For more events pictures head on over to www.ljld.co.uk! 

The Shelter Quiz is one of 
our flagship events and this 
year we managed to raise a 
whopping £750! 

Many thanks to all those 
who attended! 

 

 

 

 

 

 

See you all at next year’s Quiz! 
 

Special thanks to the 
City Rooms for the 
excellent venue! 

Thank you to all who 
donated raffle prizes 
including: 
Pizza Hut  
Nandos 
Millies Cookies  
Thaliwal Bridge  
Harvey Ingram LLP 
Bray and Bray   
Weightmans LLP 
Affinity Law 
Crane and Walton  
Shoezone 
Labour Party 
Bygott Biggs 

Junior Lawyer Journal 

//upload.wikimedia.org/wikipedia/en/8/83/Shelter_logo.svg


Events gone by! 

For more events pictures head on over to www.ljld.co.uk! 

Congratulations to Nicole Rigden who  
won a Kindle last year! 

Mingling at the September social! 
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Disclaimer  

• The LJLD is a not-for-profit organisation and is run by volunteers. 

• The information contained within this publication is for 
information/entertainment use only and is not to be relied upon as legal 
advice. 

• All images contained within this publication are the property of the 
Leicestershire Junior Lawyers Division and should not be copied, reproduced 
digitally or in print or used in any way without the express authorisation of 
the LJLD. 

• This magazine is a free publication and should not be resold under any 
circumstance. 

• The front cover is the property of istockphoto.com and has been used under 
creative license under the terms set out on that website. 

• For more information please go to to www.LJLD.co.uk and contact 
publicity@ljld.co.uk  
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